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Jagkszound
T™he Army of 1960 16 vastly &ifferent fvem the Avay of

Pre-Yerid Yar II, Prier % the wr the standing Aray ws rela-
tivwly smal) and yproviled with conventional typs weapens and ether
oquipment., The nusher of oivilians empleyed to help suppert the
Army in ssoemplidhing its missien was correspendingly smell, In
colparissn, the aivilisas required to support the modera Arwy wvith
180 increased mmapower, highly complex weapens and equipment,
zuaber in the thousands (300,000).

Sinoe sarly fa Yorld Yar II, the Aewy, by swtherity of
Pablic Iaw 658, Toth Congress, has provided for its employees a
sarvice known as the Army Federal Oivilian Empleyses' EHealth
Service, also referred to as the Oscupationsl Nealth Service of
the Avmy. The purpose of the service, sceording to the law, is
"to promete sad maintain the physical and seatal fitness of en.
Pleyess of the Yederal Geversnent,”} ¥ne lav alse states that
this type of pregren will de limited Soi

1. Treatmezt of en-the-)ed illness and dental senditions

requiring esergency sttention.

larny Reguistion ho.ssr. Qeowpetissal Neslth Serviss of the
Ay, Yovember, 19%, yese.
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2, Preempleyment and ether emuinations.

3. Referral of empleyees %o private physicians and

dmmtiots,

¥, Preveatien progras relating to heslth,l

The Army rescgnises, as have many civilian industries, that

the epplieation of preventive mediecine principles and procedures
promotes efficient utilisation and conservation of mampower. It
has, therefors, since 1945, issued regulations gramting the
suthority, and pressriding the scepe and odjeetives of an ocoun-
pational health ssrvice and outliaing the preeesdurs for ascemplish-
ing these ebjectives,

Thess odjectives are!

To assure that persenmnel under Army jurisdictien are
physicelly, mentally, aad peychologically sulited te their
wyk; that their work environment is safe, hyglenic, and
vholssomey and that their physical and mental health and
well-being are maintained througheut sspleywent.?

The ocbjeotives are assomplished Shrough the follewing

funciionss

i. Care and tyeatment of oocupational illness or iajury.

2. Neergwnty treatment of noneceupational {llness and

injury, and if indicated, referral to the family physician o
dentist.

3. Preplacemeat emaminations,

4, GCenersl health sstivities inslwding pericdic health

exmuinstions, mags chest x-ray, health eduncation and immmisation

nu.
2124, pers. 3.




pregrenss,

5. Speeisl preveative messures where Masardous envirea-
mental 1nflusnces may be presenms.}

6. Serveys and inspestions as necessary so recommendations
can be mde % insmre the centrol of possidle heslth hesards and
mintenanse of hygieais condisions,.2

To halp carry out escupational healtk progrems, Army in-
stallations within the sontinental United Nates expley over twe
hondred o;ﬂltsn nurses te funotion in the capasity of cecwpational

health nurses. There is ne reasocn, at present, to aseume that there

vill Ye any desrease in the mumbers 9o empleyed.

The only qualifications required by regulation for em-
ployment as a occupational health marse are that vhemever postidle
civilian personnel will be used, and that the aurse de a, "regis-
tered greduate nurse."’

Notemest of Prohlien

Because of the wids wvariation in the type of indusiry oon-
dusted ai Installations, from those empleying highly skilled
technicians and scientists to common labderers, there is a vide
variation in pay soale, calider of pecple employed and industirial
hasards encemmtered.

The osowpational Realth nuress empleyed by the Army work

1114, pers, 6.
g,
3ad., pare. T
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vith 1i%81le or no nursing sepervisvry or consultatiea serviee
availadle, and many times a physiciaz is available oaly a fev heuwrs
a day or a fev days per week,

At present, there are 2o statistios cospiled as to these
nurses’ acadenic dackgrounds, quslificetions er preparation fer
the field of occupational health mursing, or the type and amount
of sapervisery assistanes they are receiving,

The prodlem of this stuldy is conscerned with the status of
edusaticnal preparation ef these civilias occupational heslth
narses, the scope of thelr functions, and vhether they feel a

need for assistance throwgh mwreing supervision,

Reasen for seleotinx prebien

Fillitary preventive medicine services are analegous to
pudlic health setivities in a civilian commumity. They are not
confined to the military slone, dut include the emtire pepulation
of the installatien., And evem 28 the pudlic health nurse in the
commuaity is concerned with ss: effective isduetrial health
narsing pregyan 88 aa ¢lsment of the tetal pudlic health nwrsing
pregren, so too, her counteryart in the Army can experience the
SARS OORCGETR.

It was felt that if seme iafermation with vespeet teo ox-
périence, soadenic preperetica, 3ype of supervision (if say) nov
being reveived, and areas iz whick the oceowpational health nurses
feel assistance would be helpful, ocoull be sdtained from & repre-
sentative sample, scne plan for supervisten or coasultation servies
wight be devised,
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Seeeific Risgtives
The objectives of this stuly are!

1. 7To determins asademic daskground of the cecupational

2. To determine the amount of experience im industrial
nursing and /oy other mursing experience.

3. To dstermine if the occcupational Burse i{s responsible
to & physician vho is avaliladble full.time or part-time,

4, To determine if there is & plan for mwrsing supervision
and the scuroe of smuch supervision.

5. To detormine if the oecupational nurse feels mursing
sapervision would be helpful and by vhom it should de givea.

6. To determine for vhich aspects of her job the eecu-

pational nurse would find supervision espesially helpful.

Sgope and Lipitatisns
I8 1is not the intent of this stuly to cever all of the

Arxy industrial installations employing a nurse in thelr indmstrial
health programs, It 1s resogniszed that a ocomplete sarvey of the
two hundred and thirty sarses employed as oeeupational health
nurses wvould be of great walue. But, since a limitation of this
study was necessary becsuse of time, effort, and expense, it ws
thought that a murvey of fifty«five nursss would de an adequate
saxple,

The Fifth United Mates Avmy ws chosen decause of its
relatively large representation in the nusber of nurses empleyed
and Sypes of installations., It was aleo felt that it would de




casier to odiain sesurity clsarence for one Army area than for a
oress~sestion of the six Army areas,

The study, dessuse of seourity restrictions regarding the
nature of the industry at sertain installations, deals enly with
individual professicual aspects of occupational health mwrsing,

I8 would have been desiradle tc have sonducted this study
by perscaal interview, but since distance and lack of time made
this impossidle s writtem qulticmlnx was eent to the fifty-
five oecupational health nurses empleyed at twenty-five Army
industrial inetallations in the Pifth United States Army, Clear-
ance for the questiomnaire was odtained from the Pifth United
States Arxy Surgeons’ orriee.?

Method of SRudy

Taestinnnalires wera gent 30 occuprationsl health nerses
wvitheut regard to the type of installation or to the number of
nurses employed in this eapaeity at 2 given installation,

It would have bdeen preferabdle to have used personal inter-
views rather than a mall questionnaire sc that the individwals
conld have had the epportunity of exprassing thelr opinions mere
freely and of giving additionsl informetion. However, this
method ws not as feasidle bscause of the great Jistances in-
volved,

The questionnaire was not pretested dy any occupational

130e Aprendiz, p. 38.
23¢0 Appendix, p. M2,
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health nurees Yecnuse none were readily availadls. HNHowver, pre-
testing ws done Wy two elassmates, and resulted in some changes
in arrengesent and wording whieh it 1s hoped improved the clarity
of questions.

Prodblens Meoounered

The greatest problen was te construct a questionnaire that
would elisit the necessary informsion in areas that are extremely
sensitive for many surses. Sush areas are efusatiomal prejaration
and the need for supervisory service.

Another prodlem was limiting the survey %0 the information
desired and aveiding any questions that might vielate security
restrictions,

As mentioned previcusly, a list of all installations in
the Continrental United States empleying civilian ccmmpational
heslth nurses was edtained from the Sergecn Ognerals Office, De-
partment of the Army.l IS would, no doubs, Mave deen desirable
to have had the names of individusl murses 30 that the gquestion-

naire could have bdesn perscnalised t¢ a greater extent.

Army Eealth Furse.--i graduate, registered nurse with pre-
parstion and experience in public health mureing. A commiesioned
officer of the Army Nurse Corps, vho fuactiens in the military
community in a similar mannar as the pudlic health nwrse in a

¢ivilian eommunity.

lsn Appenidix, p. M5,
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Pravansive Medisiag. ~Tvaditionally, prevestive medicine
has meant to antioipate and halt disense bafere it starte. In

medeorn wiage preventive nedieine alse inclwies prevesting aad
xininizsing densage and 4imadility vhen disecase or fajury itsdlf
sannet de prevemted,

Ndlie Heglth.-~The application of preventive medicine to
commaities or pepulations through erganised grewp offoert.

The pudlic health pregrans in the military are wsually re-
ferred to as "the proveative medicine service.” They may Ve
considered cemparadle to an official public health agensy {2 a
civilian community.

Installatign.~~land and imprevements thereem, wader the
oontrol of the Department of the Army, at vhich funetions ¢f the
Depariment of the Army are carried on (posts, campe, hospitals,
depots, arsenals, stec,)}

Army Industrial Ingtellstion.~-Aay installation of the
Departsent of the Army primarily used in comnection with the pro-
dustion of material, munitions, or supplies. A4s used in study
refers to amy imstallation empleying cocupatiesal health murses.?

Oivilian Paraigisn.--A civilian medical dootor appeinted
slther as a cmtract surgeon or in ag sppropriate Civil Service
grade,

Opounationnl Henlth Nurge.-~A prefessicnal, registered

oepartment of the Avsy Pamphlet Fo, 2101, Talted Sates
55 O S Shean . LFd t * . ERAN | o
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auree enpleyed W the Aray, vhe 18 responsidle for the develepment,
ixterpretation and adninistration of the nursing servies of aa
escupationsl health progres at an Aray industrisl installatien.
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REVIRY OF LITIRATURE

There spparently hMave besn 3o stuiics done or say spesifis
mterial wittien relating to assdemic yreparetion or supervicery
assistanse vith respest %o $he ¢ivilisa murees espleyed W Avwy
industrial installatisns, Nowvwer, such of the literature per-
Saining %o cecupstiesal health mureing in eivilisa intustry ia
these Swo respests would, ne &eudt, de paralleled Wy the Army
eivilian essupstionsal aurees. CSortainly the asadenic preparetion
presently cffered sad ssntemplated for the futuwre will Mave ia.
plisations for the Arsy cesupational health pregras,

The Avwy offers no leng-tere eduwsation for eivilisa
osoupatienal health nmress, dut short sourses 1n ecowpationsl
health have Yeen given 3y the U.5, Arwy Mavireamental Eygiens
Agessy at the Army dedieal Jmter, Marylaad. However, these
eourses are Aesigned to e of ascisbante to melieal offisers with
1ts1e formsl \raining in escupationsl medietine. In She last twe
sourses, four to five murses (milftary sad otvilisa) participated
as stulents. The 1ast ceurse given in Jasmary, 1961, iacluded o
presentation en "The Role and Fumetions of the Furse in Osovpatiemsal
Eealth Prograns.” It s interesting to aste that these nurees, ia

thotlr critique coammis, dave bemn emthusiastic adewt the sourees
0
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o the whele and have resemmended that mere infermation Ve ineluded
on nursing aspests of csowpatienal health,l

Sach comments my wll indicats that these nurses feel the
need for additioms) preparetion and help in the field of cesw-
pational health,

Sxith in & servey on "Oosupationsl Eealth Integratiez ia
the Tale University Sehool of Fursing,” states:

Some nwrses have besn very swecessful in tramsferring
their meviedgn of Yesie mursing principles %0 the oo~
m:i ::11:2‘2:?‘ others fosl very inseture in aa

She further states that & murse wrking iz industry finde
that she is ne longer giving dedeide mursing care Yoi emergeney
care, and that her work emphasis is ia the field of preveative
nedioine; accident control, cecupabtienal diseases, and heslth
olusation. She finds that edjectives and policies of sa indns-
trial organisation are differyent frem these of a hespital, and
that & nev set of relationships exist for her as & member of &
mediocsl department iz an izdustrial emviremsens.’

Ia revieving the literature, it was found that mest aurse
edusators think that oscupatiemnl health aurses should have preo-
paration for staff level respensibility. Other poeitions, parti.
eularly ocwvwpational health sursing administrators, supervisors

I5ee Appendix, p. 47

aetly N, St Wﬂﬁﬁlﬁ
Tals Sohgol o gm (Wow Yosks Yatlonsl League of Fureiag
Béncet

lomal, + P 5
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and mureing scasultantis a9ed advansed prepavetion, Bet mest marses
aev in the cscupationsl health field dave had to ascept the re-
spensidility of applying pudlic health priasiples and adopling
awrsing prectices $0 meat the needs of the wrkers vithout denefid
of spesial prepareation becaunse so 1little was kaewn adowt their
fenstions.!

The lack of additionsl preparation in approved pudlie health
mrsiag prograns is wll &sowsented in a recent repert. The report
showed that of the tetal muaber of registered marses (13,061)
emploeyed full-time in iadustry, only 123 held basoalaureate degrees
in approved pudlic health mureing preparetion, 629 had less thanm
thirty heurs, ninety~ssven held bdacoslamrseate degrees in aursing
and 5,965 had no wniversity credite im sny field. ¥e infermation
was svailable from 4,815 merses.?

During the past fev ywars, ssoupational health nursing has
desoms & Spedislty that eaa de dsfined.

Osoupational health nursing 1s the application of

sureiag and public health prosedares for the purpess of
econserving, promoting snd restoring the health of in-

uvurh and groups through their plases of employ-
ment,
As s remuld of such definitiens and elarifieation of the
ocscupntional mursing field ecomeideradls emphasis has deen givem
to the integration of cesupational health nursing in basie pregrams.

I

‘lhry Louiss Brewm, (Fow Yark:
Springer Publishing Cempany, S | o Po Y14,

% s, Department of Health, Fducation, and Velfare, Publis
Bealth Service, Narsss in Pudiis Nealth, 1960, p. 3.

b'.-v 1ag. sib., ». 15.
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In January, 1956, 5 request from murse edwoaters aad ia-
dastirisl murses, as wll as an inoveasing dsmand for prepared
ocsupational health murses, led to the development of a "Ouide fer
Pralweting and Tenshing Oscwpational Zealth Fyreing Concepts® By
the Yational League for Nursing. The guide suggeets methods for
ineluding ocoupetional health in the busic currieanlus,}

Two years later, a survey msde in Texas attempted teo ob-
tain informmtion concerning the kind and amount of eriemtatien 3¢
esowpational health nursing that schools of nwrsing were giviag
their students. In answer $o the four questions that were ashed
in sixteen ssheols, it was founds

1. That ocscwpationsal health is integrated in wvarying

degrees into mureing edusation progreas.

2. That a varying asount of sensidseration is being

givea in the Yasic cwrriculun principles of sdministratioen,
pudlic relations, and eoconoxics, mostly as these apply to
nureing,

3. That there 1is only a relatively small handful of
qualified persone awiladle to Sench ococupational health
to auwrses~~this iagludes doth faculty memders sand ia-
dustrial nuree practitioner.

4, That caly a very fev cecupational health im-plant
prograass have \!a 1dentified for ednoational or affils-

ation purpeses.
These findings point out the tremendous amommt o¢f work yet

o de done before integration of occupational health in the dasie
ecurriculus is acsomplished.

It wonld zeem that the Bost serious dravhack $o assomplishing

2%na Ney Cinias, "A Oulde that Lesds te s Gonl,” Nurtling
Sutlsgk, Vol. VII, (Septemder, 19%9), 3. 9.
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Shis integratien is qualified iastrusters. Asd ot aa experiensed
insdrustor i overy cellegiate sshool is hardly feasidle at yresent.
Aa impertant step ferward weuld Ve $o give all facully members aa
intensive oriemtation to scoupational health as it relates $o thelr
respestive slinlcal flelde, as wll as preparing selested industirial
aurses %0 werk with ssheols.l

Tale University has offered an ssowpational heslth pregrens
leading to a Faster's degree, howver, {4 is the amdhor's wmader~
standing that this progran has recently been diseemtinued. A pre-
gren in ocsoupational health mursing at the Naster's level 19 ia
the precess of being dsveleped st the University of Yashingten
Scheel of Fursing. This may help in meeting the meed for qualified
nursing perscansl in teashiag and pesitions of key respeasiVility,

Punctions, Standards and Qualifications for Ossupatienal
Health Furses have deer formulated b3y the Oscupational Eealth
Burses' Section of the Americen Nurses' Assoclation. This body
saggests that it is advisabdle fer nmrees, espeeially those empleyed
alene iz the "ons-murse” service, %o have alditiomal preparation
for ccowpational health nursing; sush as university courses ia
eccupational health mursing, pwdlic heslth mersing, and relsted
fields.

The functions and standards deserided spell cut the role of
tha nurse in a one-murse service, tut the material is fundamental
%o any type of eecupaticnal heaith pregrem. It was the imtent of
the American Furses' Agssoctiation to have the statement oz Functions,

Yuia.
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andards aad Qualifications, "vepresent & reaseaadls dalanee Ve-
Sweea present pracitiece and emerging patteras ia cccypationsl
healtn, !

Kaay timee the wures is the ealy prefessicmal healdh
worker in the industry empleyiag her. As yet 2o realistieo fermla
has boen devised e estimate the nuader of nurses nseded teo staff
e osowpational health departaent in industry. One asuther suggesie
& formla of eight hours of eoverage per week for ecash humndred
workers, a¢ & sinimum nusber of aurses needed to staff a gecu-
pational hoalth progres.Z Thms, indastry empleging five hemdred
workers weuld require forty heurs of marsing time. The fact thad
over ninety-nime per cent of all work estadlichuents ia the United
Nates, empleying ever seventy par cent of all werkers, have less
thar five hundred c-plmol.3 »o dowbt, acocunts for e» many nuress
working alene in industry.

Of the 4,330 indusiries empleying murses as of Janwary,
1960, omly 973 had zurses smpleyed is pecitiens of aiministyatien
and supervision, These figures plus the lask of special preparation
among marses esployed in industyy iwndicats an ebvisus need foy
supervisory assistance sad /er csasultative esrvice. One mwreing
autherity ia the field of cosupatiocnal health has seid, "Furses

"Oonpuml Realth Surses' Seetica, Amsricsn Burees'
Assceiation, Tunctions, Standards and QGmlifications for Ocen-
pationsl Nealth Furses (New Tork: Americsn Furses' Assoelation,

i”‘). ”. ;.Ihl
a.’“' e, al%., p. 1R.

5.8, t of Health, Edneatten, sad Yelfare, Pudlde
Kealth Service, J
(eahington: U8, Gevernment
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should alwys Ve given supervision 1s nwreing Wy sarses.’] The
sscupational health mmrse chould deo adle teo tura t0 & consultamt
of superviser for Yelp and guidanse en mursiang matterse,

The nureing sonsultant or superviscr sheuld de & registered
pvefessicnal murse vhess kmowledge, experiense, preparation,
personality, and perfersanse qualify her to give guldance, leader~
ship and servies.? Consultant reseurses in oscupatisnal health
asursing ave availadle in seme instances teo those nurses needing
sush ssavice. There are twe ssewpationa) nursing coasultaats ia
the U.3, Pudlic Kealth Service aad thirty-eight state and muateipsl
health agensies employ sensultant nurses ia this fleld. The
Eatienal League for Fureing retaias a comsultant on 2 part-time
basis, and hepes te previde a full-time worker and expanded
services in the neer futwre. Bven some Volumiary agemcies empley
such ooensultanis. 7The Amsrican Neart Agseciation, for example,
employs & nurse sonsultast vith spesial preparatiea in ocscepation-
sl heaitn?

Consultant sctivities are dssigned $o assist the nwrse in
evalumiing the nureing progren, to dring to $he nwrse a Breader

- comaept of her progrem, to promete the estadlishment and i~

provenent of oceupationa) preventive medisal programs by nurses
vhare thore is miical supervision., The consultamt is astive in

1"": lse. sif., p. 11,

Brewm, Jas, a1)., ». 1L

310“0 L, Eenrikeen, "A Nemsrendun $» Prefossionsl ;:du
1960),

from Plaat Yurses,” Bupaing Ondlapk, Vol. VIII (Novesder,
. 612.613,




£\

17
rensting edusationsl eppertunities for the industirial awrse. S
ingreves by grewp asstivities or other mesns, the prefessional
#ill, wdereteading, and sempetence of the indastrial zurse.}

One amibher raises som interesting guesticns in referense
%o advisery rescurees: what sppreimsal hat bYeen made of the ade~
qeasy of censultative persennel in relation S0 the groviag mmabder
of ocoupational health nurses?! What fastual &nta and supperdive
materials have Yesn yrepared for the adnianistrator e must justify
$o the Yudget directer the develepmant of continmmation of conenl-
tative service?! WMat offerts have been made %o previde advisery
serviee for ocoowpational heslih murees, where neme is availadle?
These questions and many others represext vhat ssny ossupedieasnl
health nurses have 1&wmtified as unmet needs.?

AS the present $ime the Army does not empley & mursing
consultant iz the fleld of eeswpational health. Although the Avwy
has approximately eighty Avay health murses iz the Army Furse
Cerps, they 40 net fumotiez ae ecowpasional health nurse, and, %o
the authers kmoviedge, thay &0 Mot ususlly fumction in a conmule
tative capssity te the civilian cscmpetional health surees. Seme
installations empleying mere thaz oae sivilian cocupationsl health
oree My have a senier nurse asting as a &irector or superviser,

% lene Local Nealth Offoer in Oscwpational Nealth, )ge. aif..
P. .

z.mitmo des, ait., ». 613,




CEAPYIR III
ABAIYER § OF FINIEINS

Questiiommaires were Sent %o cooupaticnsl heslth surees of
1ifSy-five Army installatiens vithin the Fiftk Untted Nates Aswy
Azea, TFortiy-sns or seventy-five per cent cenpleted qweticasaires
wvere returned. Tws {astallatiens, Filseinmens Gengml Hegpital,
Dexver, Colerado and Ford Leemard Weol, Missswri, reperted Wy letter
that theve installations 414 et empley csowpetiomsl health nwrees.
This was an appareat error in $the mster 1im. Only fifvy-three
cosupetional anrses are astually empleyed in the MAfth Apsy Aress
o2 this Yasie seventiy-sevea por cont of the anreed refurasd the
questionnaires. Mo iaformtioz ediained from the respoadents will
e grouped wadsr the stully odjestives,

RNisative 1. ~~Te deternine sesdenie Yaskgrousd of the eo-
cupational health auree.

Table 1 shove that the majerity of nurses ospleged, 91.5
por cend, ore gredustes of a three year dipless ssheol. Only eme
nuaree has & Yoonlawrente dsgres, snd this degree i¢ in philesepdy.
Nene of $he respendenie have bascslamreste or graduate degrees in
mursing or public health.

Tadles 2 snd J fllustrate (het of the forty murves gredmted
fyen the hree year #iplemn sshecls, fourteen o thirty.five por sent

18
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have additionsl ocellege oredit hours sovean have less than thirsy

sensoler hours, and three have WAirty or mere Solsster eredit

houre, Only few have ediained sredit hours in nursing pregreme
appreved by the Natienal Leagwe for Fureing. Vo cellege sredits
have boen earned VW sixty-five per ceat of this grewp of etou-

yetienal health nurses; this figwe can e compared vith ferty-eix

per eent for murses in industyry ea a mational level,

TABLE )

YDUCATIONAL LEVEL ATTAINYD

1

Level Nurses of Furses
Three year diplems school , . . . . . . %o 97.5
Bascalaureate degree in mursing . . . . -— -
Rescalaureate degree-<ether ., . , . . . 1 2.%

Graduste degree . . . . . . . .

,ml [ . L] [ L] L ] * L] L[4 L] » L] [ ] '1

TABLE 2

TERYN YRAR BIPLOMA SONOOL PIUS ARDITIONAL OXEPIT ROURS

—~ - —— e
Fumber of | Percentage
Level Furses of Furses
M.m."onl-...olo.! !6 8
T™hree Joar Plus . . , ¢ , ¢ o o ¢ o » » pL ] 35
,MIIQOOO'OOOOCI. h e
i

3.8, Deopartment of Health, Edusation, and Velfars,

Padiic Health Service, Nurmas ia Fubllic Nealth, )

960. P h’-




TABLE )

TERER YRAR DIPLOMA 30WOOL PLUS ABDITIONAL OREDIT NOURS

¥.5L.¥, Approved | Net Appreved
Credit Nours
Tumder of Yumbdor of
Turses Turses
Less %han SRirty . ., . . . . . 7 3
More tham $Myty . . . . . . . 3 1
Total. . . . . . . « & 10 b

Nigstive 2.~-Te deternine the amount of experience ia
ossupational health nursing and /er ether nursing experience.

The majority of sarses, &8 shown {n Table N, have had less
than five years experience in the field of civilian ccawpational
health, and most of the nurses have deen empleoyed by the Army for
1e8s than ten Yyears as ccoupational health nurses,

A1l respendents have had graduate nursing experiense in
hospitals, mainly as staff nurses and head nurses. A limited
nusber, seven, have helld pesitions in supervision and teashing.

Hx or less than fifteen por cent of the nurses have had
aay pudlie health mursing experience, This experience was limited
$0 lese than five years for four of the six nurses, and only sme
had held the pesition of superviser ia pudlic health mswresing.

Other mureing experiense included private &uty, tudereunlosis
mursing, mlitary nersing and ene who had Sraveled for a dady clothing
company a8 & counseler to methers regarding layettes. This respendeat
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~ fated Ahat the latter wms, "a lencseme job,*

TADLE M

LENOTR OF 7INE WMPLOTED 1IN CIVILIASY MINLD OF
OCOUPATIONAL EMALPE WRKIN

b — T ————
Turees
Yearse
Yemder | Poveentage

0.-.......... 1‘ ”’!
lorless . .. ..... ‘% 2.
‘..'Q!.QQIQ". ’9.'
5‘.99(.!0.0.-0 ‘ go.'
m'."......... ‘ ..
34019, . . ... h . 2 8.8

Total . ... .. M

TABIR §
LINOTR OF TINE BPLOYED BY 2AR ADNY AS
OCOUPATIONAL EDALTE JURMR
— e e s e
Tareses
Yours
Fusber | Peroeatage

1"{'”‘..’0... 1 !
18 8 ,........ 17 )\
5‘.93.0.0..000 u J“‘/
0s0 ¥, , .. ..... 10 3.3
!5“1’..,!.'!..‘ ’ u

!M. * @ & @ hl e

Ohigative 3.—To detersmine if the cosupational health nurse
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10 respeneidle te & physision who s empleyed full-time or part.
tine,

A1l the surses wre reepensidls to elther mm Arny neficsl
efficer or a civilian physician, As Tadle 6 indicates, $wlve
eivilian physiciane ave empleyed full-time and six pert-time, sad
Table 7 shews the avallabdility of the part-time physician, Of
thoee physicians empleyed pari=time, all bwi one was sccessidle
%y telephone vhea net at ths inetallation,

TABLE 6
IVSBALIATIONS WPLATING CIVILIAN PUTSICIAN

e — }TW

Civiliss Physician Fusbery | Peveentoge

Pallotise . . . ... 12 66.6
Pmi. * & o . @ ‘ ’,'J
Total . .. .| 18 .

TARLY 7

FAOER OF DAYS PANI.TIXNN PHYSIOIAN
IMPLOTED PER WRRX

Baye Yusber of Physiciane
1 or less ., . -
z".... 1
SRR 3
5-0..-0 !

Total. . 6

It was Suteresting te note that Swenty-three installations
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wiilised Avny nedicel officers, and ia soms instances beth Avy
and sivilian piysicion vere werking in ths industrial health pre-
oen, Ia the tadulation, vheretuw an Avmy medicsl officer wsg
assigned, he wvas listed as the ylipeician to vhem the nures ws
respensidle,. At twent).thves installations the esswpational health
maree is respeasidle te an Aray medical officer and at eightoen
installations to a sivilian physiolsn,

Table f showve that seventy-eight per seat of the imstal.
lations have stasding orders awailadle for the guidanse of the

TABIE 8
SEANIENG CRDERS
— —

Fusher of Percentage of
Randing Ordere Installations | Inetallatiens

Avallable ., , . . 32 78
Yot awailabdle . . 9 21,9 ’

Total . . by .o

In the mjority of installations, 96,3 per cent, the
standing orders are signed W & physician, sad ia sevealy-five per
eent of the installations they are vevised Juerly. In only ems
instellation where an Army medical efficer was utilised ia the
oscupational haalth progran were the standing erders not vigued,

Dientive ¥.--Ts taternine If there 10 & plan for sursing »

sapervision,
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Bo regular warsing sepervisioa is veceived ¥y 43.9 per cemt L
of the cssupational health awrses, Vot supervision is received bWy
ferAy-s1x por oent from cocupational health awrse (ssater murse)
emplegyed at the tuun.ua by the Aymy. This type of sxpervisiem
eoours in those installations here mere thea one murse ie employed.
With reference to Tudle J, It 10 douwbifel st these nurses rendesr-
ing supervisien have 2ol the nesessary preperation te qualify them
for supervision,

Tadle 9 alse illustrates that seme empervision is givem te
the ceccupational health rurses by Arny Chief Furses, dat this deee
not appesr to be & very sonstant type of swervisien, 0f the feur
purses receiving supervision froa this source, ealy ene inastal-
1ation reported weekly visits frem a Chief Furse. One inshallation
received & visit frem a Ohief Furse once in ten years.

TABLE 9

SOURCE OF WURSING SUPERVI M ON

Sewrce of Supervision Turses of Furses
M.l..l....l 1‘ u}."/
Army health murse, . . . - -
Ohief Furse Aispensary

hespital aren . . . ., L 9.7
Oeoupstiomnl nurse

omployed by Arny. . . 19 79

Total. . .. .. 5 .o
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sapervision frea & Ohief Jurse, five sooupetional health nurees

said the Ohief Nures vas ot availadls te thea W telephens, and
four Oiief Farses were availadle 2y telephenre.

ONisetivn 5. ~To deternine if the seoupatiomal hsalth murse
feels marsing supervision wuld be halpful and dy whom it should
be givea,

TAYLR 10
DERIRY FRKNC SUPYRVIIORY SERVICE

e e —
Supervistion Famber |Percentage
Yo . . ¢« - e e e e s 11 26,8
!.I L} L ] L ] L] L ] [ ] . . * - [ 2 . u k}" —/
Bot sure., ., . . ... .. . 12 29,2
Total . . . . . . 51 .o

As the abeve tadle indicates, the majority of cecupational
murses seemed $o0 desire no uursing supervisory servics. The rest
of the murses vere &ivided Vetween a desire for sush serviee and
not deiag sure sush a service would de helpful,

As 80 the sewce of sush sursing sapervisery servise,
Tadls 11 shows that most of the murses &id mot respond te this
question, The majority eof Shose respending desired saush service
fron the Aymy henlth rurse, Yowr ococupational health nurses whe
previcusly haid indicated that no supervisory servise was Ssnired
responded 3o this gquestion,




/‘ .

Avuy health nuree . . . . . 13 351.7

Other seurce - oiviliam . . 2 LN ]

Norespease . , . . . . . . 26 63.8 .
!ml L ] L ] [ ] L] K J L2 L[] ‘1 * 0

Three nurses wote in comments aftor shesking Army health
aurse as a desired source of swpervision, One murse Mated, "btmt
not 4f 4% s & police astion." Another wrote "civilian et net
Army," and the third wrote, "If she 1s like a pudlic health murse,’

IS might, ne douds, have besn less threstening %o thase
aurses if the writer had used the term consultation service rather
than supervisery servisce, for the word superviesry has comnotations
of andhority for some nurses. This zay e : vy the grestest
nunber of responients were not surs or u‘lr«l RO Supervisesy
service,

Also in shis comnection, it might have been holpful to have
dsfined $he term Army health mmres in the cover letter. ’h* n.7
per ommt indicated the Army health surse &g & desired semrece of
sapervisery servide may be &ue %o the fact that the questicmnaire
was sent out by an Aray healih muree.

Only eight nurses out of a dotal of fcﬂymimi
Rerith murses revarted that Vhéy had had sons econtast with a state
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or munieiyal cooupationsl health mursing ccasultaat, Thess came
oight muroes vore the anly enes Whe knev Viether the state o loeal
governseat had sush o censultant aveiladls.

Ohisstive 6.—Ye doternine for which aspeet of her Jjeb the
csoupaticnal health muree would find sapervision espesially hely-
ful,

Only eightesn nurses respondsd te the request that they
renk the funetions where supervitieon weuld b mest helpful. Ohert
1, 1llustrates that aduinistering emergency treatment ranks Piret
a8 the ares vhere help ceuld Yo mest used. This may indicate o
lack of experiencs in emergency treatment in previous mursing
situations, It may alse be possidle that the standing erdere &
ret give alequate direstiens as %0 the type of ireatment to b
given, and that no emergency treatment procedwreld ‘saawnl s
availadle,

Prevention and cestrel of iajuries, cscupational hasards —
and safely edusation was the second fumotion that the ocscupatiomsl
health nures apparently felt inseowre about. This poesidly reflests
Shs lack of asadenic preparetion in the f10l1d of pudlie heelth and
ocsupational hsalth. .

The ranking of maintenanse of recerds and reports as the
third funotion vhere hely wuld be desiredle is somevhat surpri-
sing to the writer. The "Oscwpationsl Health Servisce Guide,"
19s8ed by e Apny Naviremmental Nealth lederstery in 1958, has a
settion en the medical f1le and reperting procedure wvhich is quite
explicit. Samples of standard forms $o Yo used plus instrustiens




on using eaeh form alee are given. It ie always & possidiliny
that seme iastallatiens may bhave lesal forme to supplement these
roquired by the Ayny and Oivi)l Sarvice, and that thete nurses may
net have received aldequate instrustion in their use. Of oeurse, it
10 peseidle alse that the murses may have beea indicating a need
for slerieal help in this area rather than mareing supervisery
help.

Helyp in participstien ia the selection of supplies, equip-
neat, reference dooks and litereture was ranked fourth by twe
mress. It is pessidle that seme 4ifficulty is encouatered ia
the requisition of supplies and equipment if the murse is wa-
faniliar vith current swpply polisies and procedures of the Army
Medicel Servies. Also if the nurse fesle at all insecure adowt
emsrrenay treatment, she may mot be teo certain about the type of
suprlies and equipment needed, 7

Nealth examinmations and inspections were ranked ﬁl;th i=
importance. This may wll indicate that no medical policy existe
with respind te the health ewaluation program spelling eut the
responeivility the muree 13 $o carry. Spesific procedures, sush
as vision sad hearing testing, may pese predlems if the auree 1o
wasure about how to opevate the necessary devioes, and deet net
tmev vhere o sesk instruetion in thetr wse.

Oonsidering that health “nnh/h considered by most
awthorities 0 de ons of the meet impertant health services earried
o2 ia secupationsl health, i3 is surpricing to find 1% raaked {a

1aet plade. Is 1t pessidle that the majerity of marses &0 et think

R
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of hoalth sounseling a8 one of their functions! The witer realiszes
howsver, Shat a nurse may aveid thinking of this as one of her
funstioas if she lacks preparetion sad wnderstandisg of the prise
oiples of persennlity develepment and the fundamentals of
interperecnal relationships, and Lo wnfamiliar with the healith and
wifare agencies availadle ia the semmmity.
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This study sonstidere the odnentionsl preparation and
experioncs of cseupational health nurses empleyed ¥y the Ammy
withia the Pifth United Mates Army Area, and whether Shey fool
the need for seme $ype of swyervisery assistance.

Sesslasiens

he sajerity of the aureed empleyed have suly dipless lovel
sursing edusntion and & limitel ancunt of axperiense %0 prepare
them for the field of cooupatisnal health mureing. Although seme
type of nursing supervisiea s deing received Wy mest of the
Mmrees, oush oupervision 1s net given My nurses gualified in the
field of escupational health nursing or publie health sursing.

Nost of the respendenis 8o 2ot scen interested 12 Maving
nursiag epervisien or are wasure aboud reveiviag swervisery
assistance. These aurses interested {2 such o service sees Vo
have some reseresiions adewt the pessidility of it delag & pelise
Sype of astion, espesially if the service is given VW the Arwy
health nurse,

The aren vheve the cesupatienal health murse feels that
supervisery assietanss wuld bo mest helpful ig in the adniaistering

n
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of emergemsy tveatiment.
At 2all Wt one installation s physician is e¢ither presemt
full-tine or is readily awailadble to the nwrse VW telephene.

Recsupandations
1. That a yeorly shert.ceurse %o given 2y the Avay fer o

sslected nushor of escoupational heslth marees teo acgmaiat thea
vith their fumetions, and $0 offer thes sems dasic comeepts of o0-
cupatiensl health mursing.

2. The Arwy Regulation 40-557, Occupatienal Nealth Servise
of the Arny, dnted 19 Neveuder 1956, paregreph 7, regarding
qealifications of perscnnel employed bde changed $¢ read, "s regis-
tered graduate nurse, preferadly one with pudlic heelth o
oscupet ional health mursing preparstion and/or experieace.”

3. That 2 teshniesl msaml (semparedls to the Army Health
Farses' Nazual) be prepared by Army employed ccowpstional health
nurses sad distriduted 4o Shese iastallations aving an ecow-
petional health pregres,

B, That emy in-service odwsational pregrass condwoted
at instellations with am coowpational health progren include ia.
strustion in emergensy ireataent.

5. That a 1list of these cempanies aad orgaanisatiens effering
free health oduwoationsl literatwre Ve &istriduted 84 511 esoupational
health murses.

6. That in the future, 1f Aray heslth nurses are assigned
to the staff of the Army Avea Suvrgeen, thed thelr duties incluwde
seting ia She ospesity of eonsultants to those iastallations having




»
socupationa]l health nurees. Ian the mesntime, these {nstallations
should deternine 1f a mmnicipal er state soowpationmal health
smarsiag consultaat is available.

7. That any future studies doae iz this ares, partisularly
1f via mil questicanaires, not use the term supervisien. The
writer feels that this wrd may have evoked some resistance or
nismdersianding en the part of the resvendents in this stwdy.

—
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Sshool of Pudlie Nealth
Untiversity of Mimnessta
Yizpeapelis 1N, Nimmeseta

Pobruary, 1961

Dear Osewpational Eealth Furee:

A% §he present time I an envelled a3 & gredmte Nwlent
in the School of Pudlie Nealth, University of Kinresots, wvhere
one of the requirements for esmpletion of gradwate work is a
small resesyeh study,

As you prodedly kmov, She Army has provided aa occoupatiocn-
al health service fer Army instaliations empleying siviliang
since early in Yerld Yer II, Teday there are over twe hundred
osoupational health nurees empleyed by the Aray throughout
the u:uu Nates, and the nwsder seems to b steadlly in-
Sventing.

1 an sending the folleving guestionnaire to each
oivilian occeupational heslth murse in the Pifth United Mates
Arsy in the hope of learning semething of mersing deskgrownd,
ml::nu. sad interesmt in having sursing supervisery service
availadle,

1 would be most grateful if you would £111 eus and
returs the envlesed guastionnaire,

Sincersly yours,

Ruth A, Leeks
Captain ANC
Arny Esalth Furee
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1. Zmmerisase
1. Lleagth of $ime espleged W the Avay s an ccoupatican) '
»rse Foars,

2. length of time empleyed ia the field of cooupatiocasl

hoalth mursing bW civiliaz or cemmereial ergaaisation
Joars,
). Other kinds of nureing experience.

e, lc‘”tcl nwrsing yeoars,

(1) Last positien held. Maff__ (4) Headmuree
(%) Bupervisor___(6)
Y. Pudlis health nursing

,m..

(1) Last pesition held, Stafr ___ (2)
Supervisor___(3)
(2) Zype of pudlic health agency empleying yeu.
Private agenay__ (1) Officilal egency__ (2)
Other agemey___(3)
¢. Osher types of nureing experiencs.

11, Te determine if you are responsidle %o & physiciam tho s
fall-time or part-time,
1. Are you respemsidle $o 2 eivilian physician?! Yes__ (W)
Bo__(5%)
s, ls the eivilian physicisa exployed dy the Army full.
time___(1) or part-4tue__1(2)
. If the physician is part-time, is it appreximately!:
Oheck eme
(1) ¥ days per week, () (%




(2) 3 days por weer, ¢ ) ()
(3) 2 days por week. ( ) (M
(W) 1 day yor week. ( )(®
(5) Lees thas ) day per week. ( ) (9)
If the physictian 1s mot emplayed full-tims, 10 he
readily aveiladls by phene?! Yes__ (1) Wo___(2)
If question 1 dees 20t apply, are you respensidle to aa

Army physician? Yeo__ (3) Ho__ (W)

s. Is the Army phyeician readily aveiladle by phene!?
Yos__(%) ¥o___(6)

Do you have standing orders! Yes__ (7) ¥o__(8)

a. Are standing ordsers revised yearly?t TYes__ (1) Be__ (2)

b, Are standing orders signed by a physician?

Yos__{3) Wo___(¥) ’
I11, %o determine if there is & plan for nursing supervision
and the source of such swpervision.
Directions: Please chetk ctatement that spplies $o0 your ’
situntion and complete gquestions under the statement.
1. Do you have regular nursing supervisien? Yes__ (1) We__ (2)
1f yes, cheek a, b, ¢, or &, ’
s, Fursing supervision by Oocupational Realth Yures:
Superviser employsd by Army. (Yo .
. Wursing supervisiorn of Arsy Chief of Fursing Servise
st lecal Arny Hospital or Dispensary, ( ) (W)
(1) Prequency of Chief Wurse's vieits to your effice .
{ or dispensary? Voekly___$5) Neathly___(6) Ovher__(T)
®
I q _ — ]
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(2) s she awailadle to you by phese? Yeo___(8)
Yo_ _(9)
s. Vursiag sepervision %y Arsy Neslth Bures at yeur
installstien or in your Army area. ( ) Q)
(1) Prequency of Army Nealth Nurse's vistits to
Four office or dispensery? Veexiy__ (1)
Neathly __ (2) Other__ (3)
(2) 1s she svailadle to yeu by phone? Yeo__ (1)

Yo__(2)
4. Yuresing supervision fyom source ether tham meationed
adove

2, Nave you had aay eontect with an Oscupational FSwureing
Oonsultant emplayed by = state department of health or
8 city Qepartnent of health?! If so, dessride nature of
eantaot

(%)
3. Do you know 4f the state department of health empleys

sach s sonsultant? Yes__ (5) Wo__ (6)

1V, %o determine if you feel mursing sapervision would be helpful

ant by vhem it should be given,

1. Do you fael that seme nureing supervision would be of
help to you in carrying out yewr pregres? Yes__ (1)
¥o__ (2) Wot sure___(3)

a., Fureing supervisiea would be especially helpful a
helping me perform the follewiag functions:

Direstions: Please check 1 threugh 13. Indieating ¥y 1 mest




(1)
(2)

(3)

()

»

ispertant, 2 next meet impertaat and o0 .

Naintontnee of veserés and reperts,
Partieipation 12 the sslestion of
supplics, equipamt, referenss Yooks
and literature.

Maintennnse of & presedure manwal
ineluding standing erders,
Farticsipation in the preventien amd
eontreol of injuries and cseupatiemal
4100000 hasards; safety esdusation

(5) Health examinations and inspestions,

(6)
n
(®)
(9)
(10)

(1)
(12)

$3))

Individual snd grewp health cewnseling.
Sopervision of adeences dws $o illuness,
Home visiting.

Reforrels 30 private physiciaas,
Referrals $o loscal eivilian heslth

and welfare agencies,

Admini stering emergency treatment,
Pollew~up on Coupsmsation injuries

and nomoocupational conditiens,
Periodic study of sick leave data

and makiag recommendations for re-
dustion in sick leave reserded for
{netallation,

() Q)

¢ ) (@

( )

) (W)
) (%)
) (6)
) (M)
) (8)
) (9)

( )le
()

( ) (2

c)yYm

If your answer to quewtion nmber ons was yel, wyuld
you prefer to dave this supervisioca from the Aray
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2. (eontinned)
Health Furse? Teeo__ (1) Other soures (epecify)

(2)
V. Biucatienal level of e¢ivilian registered nurses emplayed ae
Arny Osoupatiomal Nealth Furses.
Direstiongt Ohesk highest level attained,

1. Three year 2ipless sehoel ( )Q)
2, Three year &iplema school plus extre
oollege sredite, ¢ )
s. Less than 30 semester credit hours (about
one year) € )@
¥. 30 or more semester credit howrs, ( ) (2)
e. Onedi if any of the adove were ia a
sellege or university having ¥I¥ appreved
preparation fer pudlic health mureiag. (Y
3. Dacealaureate Degree. ( ) Q)

s. Collegiste pregran (ayproximately M years) ( ) (2)
(3£ you choek o, chegk either (1) or (2) slee)
(1) Including NV appreved pudlie health

prepavatioa, ( )
(2) ¥o pedlic health preparatica, ()Y
%. Degree earned after 1,1, (eheck oither
(1) or (2) ales) ( ) Q)
(1) Plus pddlic heslth preparation. ( )@
(2) ¥o pudlic health preyasetion, ()M

e. Nher
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~ B, Oyeduate dogres, master's Jovel., (If you shesk
N, chesk & or b alee) ( )Q)
s, Pblie health, ( )(a)
V. Vursing Bimsaticn or Admistetvetion. € ) (3
(1) Inelnding pedlie health preparation, ( ) (W)
(2) ¥e pudiic health preparetion, () (%




{\:ﬂ |

mwu{m..-
Maneapelis 1 Kianesets
15 Jenmary 196

14, Colensl Tanian Numy, ANO

Ohief Nuree
Eeadguarters, 7k United Nates Amy
Omieage 15, T11inete

Dear Gelenel Nemn,

Ag you parhaps knov 1 an earolled as s gredmte stnient
in the Sehoel of Pudlic Reslth, University of Ninneseta, vhere
one of the requirements for cempletion of gredwmte work is a
sall study.

1 would like %0 have the Reseseary persission te ceadwot
s survey, vis & mail guestionmsire, of the eivilisa escupatiensl
health nurses esplayed st Army installations withia the Fifth
Army.

1 hape %o determine their acadenie preparatiocn, prefes-
sienal sxperiense, nursing supsrvicien received, seurce of swsh
supervision and which aspesis of her jJed the eCeupational nurse
would fisd-Supervision helpful.

1 have dincuseed Shis ewrvey ttudy with Najor Pisher, Avwy
Health Fures, the Surgeca Oenerals Offise. It was she wvhe
suggetted it might e wrthvhile So condnct sush a survey.

Saserely yours,

Buth A, loske
Oupt . AN
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700 University Ave,, 8
Nizneagelis 1%, Ninneseta
29 January 1961

IA. Colemel Tholma Mumn, ANG
Chtef, Fureing Divicien
Offiee of the Aruy Surgesn
« IOk United Nates Arny
Tast Epda Park Bounlevard
Chicage 15, Illineia

Taslosed is the quettionnaire I intend to wee for the
ourvey of csoupationsl health nurses in Pifth Apsy. I Mave
Sried %0 1lintt the questions i3 professiomel aspects. I my
%111 polich the werdiag seme, Yt I will net change the
eomtent,

! nad planned en senling a copy of the sompleted survey
te THI0, I will be glad %o send a ospy %0 your effice alee.

I8 wms 3y intention %0 send the quenticnmaire to ensh
surse through the United Mates Mall, last fall 7880 seat me 2
cemplete liet of all imstallations in the U.8, empleying
occeupatienal health murses, They wre maable to give me names
of isdividuml murses, but I thiak the senplete address of the

dispensary will be encugh.
Stineerely,

Rath 2, Locks
Osptain ANC




Osteder 20, 1960

Najer MNervcedes X, Fiseher, ANC
Preventive Nedicine Pivisien
Headquarters, Department of the Arny
Office of the Swrgeen Oenernl
Wehington 25, 0.0,

Peay ¥ajor Fircher:

Dp, Murphy, Professer of Pudlic Nealth Furelng, and I
discussed the peesidility of my oxplering some pertien of the
ares regavding eivilisa oceupstional health murses empleyed
at Arwy (adustrial plants as 1al fulftilimgnt of the re-
quirensnts for the Nester of 1ie Nealth dogree.

It 1is, of course, nscessary to Inov vhere these murses
are lecated. Ip there a list awailable of installations withia
the Oontinental Command expleying such murses? If such a Ui
is avwailadle, my I have & copy?

1 wuld alse sppresiats & 1ist of Army inetallations,
Sy Aruy srea, wishin the United Mates, and alss a rester of
iastallaticns haviag Avmy Realth Furees.

1 weuld agpresiate sag other infowmation you might
feel weunld B helpful.

Sincerely yours,

Ruth &, looke

Captaia ANO

Apartment N7

m h’m'y Ave, v 8.8,
Minnespolis, Ninnesots




M U, 8, Aywy Dispensnry, VU, 8.
Arsy Orilamas Dopet, Sienx
Niney, Nedrasin

U, 8, Arny Dispeamry, U, 8, Army
Crémance Depet,
Saveans, Ill!noh

Detroits Ordnance Distriet,
Detreit 11, Illinotse

U, 8, Army Dtepeneary Pushle Orénanse
Depot
Pusdlo, Colerado

U, S, Arny Digpensary Chieago Adminietration Center,
1819 VYest Pershing Read
Ohicago 9, Illinets

U, S, Army Dispeasary, Arwy Ordnance,
Joliet
Jolist, 11llinels

Chicage Ordmance District,
623 South Yabash Avenne
Chionge 5, Illtnols

U, 8, Army Diepensary,
Rock Island Arsernal
Rook Island, Illineis

U, 8, Army Hempital
Black Rille Igleo, South Dakota

U, 8, Army Digpensary
U, 8, Avmy Ordnance Arsemal
Detreit Center Idne, NMichigan

Fitzsinons General Rospital
Deaver, Colorade

U, 8, Arny Blepensary
Graaife City Tnzineer Depetd
Oranite Ofty, 11linols

U, 8, Am Cerps of Magineers
Chisago Procwrement Office
Chisage, I11inote

U, 8, Arxy Dispehsunry
Ksnsas 01ty Records Center
Kansas City, Nissewri




Pine Bluf?f Aresnsl, Arianess

United RNates Arey Noepital
Fort Leavenwerth, Ianses

Detreit Orédmance District (Repeat)

Rooky Mountain Arsenal
Denver, Colorade

U, 8, Army Dispensary
Decatur Signal Depot
Decatur, 1llirels

U, 8. 4 Suppert Center
cago, I1linols

U, 8, Army Nespital (¥e marse)
Port Leenard ¥sod, Misseuri

U, 3. Army Diepenmary
3¢, Louis, Miesour!

Dispensary, Fizance Center
U, 8, Army
Irdianapolis 49 Indians

U, 8, Army Dispensary
Port Teridan, Illtnois

U, 8. Dispensary
Yort ayne
Detreit 17, Nichigam

Tetal: Fifth Army Avea - 53
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700 lh!voﬂ“‘ Ave,, s  J

Mansepslis 1
13 Yebruary 1

I4. Colenel Richard Phillips, MO
US Aymy Envivonseztal Health Agent
The Avay Ohenies) Oenter

Bdgeweod, Maryland

Dear Oolomel Phillips:

I an a gradmte student in the Sshool of Pudlic Realth,
University of Ninneseta, vhere ene of the requirements for
completion of sraduate werk 1s & amall study.

I am sending a mail questionnaire $o the siviliaa
ocecupational health swrses in the Fifth nited Mates Arny
in the hope of learuning something of thsir nursing experience,
sondenic Wekgrowad, funetions and iateremt ia Maving nursiag
sapervisory servioce awilable.

It has come to my attention that a shert course in
Osoupational Heanlth Servise was sonductsd in Janwary 1961,
If pessidle, I would Ye interested in learning vhat mwreing
csktent was contained i{n the ecurss.

1 would appreeiste any iaformation that might Y
availadle,

Sincerely,

Ruth A, Loeke
Oaptata AN
Arry Health Wurss
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